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Faculty Development Fellowship Agreement 

I hereby acknowledge that I have read, understand, and agree to follow the rules contained in 
Section 3.4.3.1 of the Bylaws of the Regents and in the Faculty Development Fellowship policy 
in Section 4.2.3 of the Polices of the Board of Regents if I should be approved for such a leave. 

 
   

NAME  DATE 

FACULTY DEVELOPMENT FELLOWSHIPS 

1. Eligibility for participation in the Faculty Development Fellowship program is limited to 
persons who have held full-time appointments within the University of Nebraska for six 
years or more at the rank of assistant, associate, or full professor, or equivalent rank. 
Faculty Development Fellowships will be available on a competitive basis, rather than as 
an automatic reward for years of service. The program cannot be used for the purpose of 
pursuing an advanced degree. 

2. A Faculty Development Fellowship will provide the faculty member with full pay for one-
half of his or her normal appointment period, or 50% of regular pay for all of his or her 
normal appointment period, in order to engage in scholarly research, artistic activity,or 
study of teaching or professional innovations which will improve the faculty member’s 
ability to contribute to the academic programs of the University of Nebraska. During the 
period of the fellowship award, the University will continue to make its full contribution 
to the various employee benefit programs in which the individual is enrolled. Emphasis 
will be directed toward maximum flexibility in fashioning fellowship proposals to the 
respective campus program structures. It is presumed that the benefits of the fellowships 
will be enjoyed by the University for many years after the fellowship has been 
completed, but it is required that each award recipient spend at least one year in the 
employment of the University after completing the fellowship. 

3. Six full years of service must elapse before a candidate who has previously been awarded a 
Faculty Development Fellowship is eligible to be considered again. 

4. A faculty member’s fellowship stipend can be supplemented with outside funds up to a 
level of the faculty member’s normal full-time compensation. 

5. The number of fellowship awards available each year should be one award for every ten 
eligible faculty members. Additional fellowship applications will be considered on an 
individual basis. 
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6. Within each campus, fellowship awards will be made on a competitive basis under rules 
promulgated by the Chancellor, in consultation with the faculty. Fellowships will be 
awarded with due regard to the benefits to be derived by both the faculty member and the 
University. Application for the program must be in the form of a written, detailed proposal 
submitted well in advance of the anticipated starting date of the fellowship. The proposal 
must provide evidence that the activities contemplated for the fellowship can actually be 
carried out. In particular, evidence of concurrence on the part of any proposed participating 
institution and/or individuals must be provided. 

7. If, after a fellowship award has been approved, it becomes apparent that the specific 
proposal for that fellowship cannot be implemented, the award may be continued on the 
basis of an alternative proposal, or deferred, or withdrawn, at the discretion of the 
cognizant Vice Chancellor. 

8. In reviewing applications for fellowships, consideration may be given to any previous 
leaves granted to the applicant during the six preceding appointment years. 

9. Upon return to normal academic duties, a person awarded a fellowship must file a written 
report with their head/chair/director to be submitted to the cognizant Vice Chancellor that 
compares the faculty member’s actual activities with those outlined in the proposal, the 
relationship of these activities to his or her intellectual, artistic, and/or professional growth 
within his or her discipline, and the ways in which the faculty member feels that experience 
gained during the fellowship will improve his or her performance as a faculty member at the 
University. 

10. During the fellowship period the duties of each award recipient will be deferred until the 
fellow returns; assumed by colleagues; and/or carried out by temporary staff employed 
from funds made available by salary savings from full-year fellows. 

 



APPLICATION 
FACULTY DEVELOPMENT FELLOWSHIP 

INSTITUTE OF 
AGRICULTURE AND NATURAL RESOURCES 

UNIVERSITY OF NEBRASKA-LINCOLN 

NAME: TITLE: 

ADMINISTRATIVE UNIT: PHONE NO.: 

PROPOSED DATES FOR THIS FELLOWSHIP: From to 

LIST ALL POSITIONS (AND DATES) HELD AT THE UNIVERSITY OF NEBRASKA 
(Reverse Chronology) Including Dates Of Previous Leaves (Each Year Should Be Accounted For): 

PROPOSED ACTIVITIES DURING FELLOWSHIP: (A letter of support should be attached       from a 
responsible authority at institution where fellowship will be held). 

HOW IS PROPOSED FELLOWSHIP RELATED TO YOUR PRESENT OR ANTICIPATED JOB 
RESPONSIBILITIES? 
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CURRENT JOB RESPONSIBILITIES: 

HOW WILL YOUR PRESENT RESPONSIBILITIES BE COVERED DURING YOUR ABSENCE? 

ADDITIONAL SUPPORT AND RESOURCES ANTICIPATED FOR THIS FELLOWSHIP (Supplemental 
support from outside sources plus the fellowship stipend cannot exceed the applicant’s full-time compensation): 

ADDITIONAL RELEVANT INFORMATION, IF APPROPRIATE: 

INDICATE POTENTIAL BENEFIT THE FELLOWSHIP WILL PROVIDE TO YOU, YOUR 
ADMINISTRATIVE UNIT, THE INSTITUTE OF AGRICULTURE AND NATURAL RESOURCES, AND 
THE UNIVERSITY: 
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